AY 2012-2013

PROSPECTIVE RESEARCH TOPIC NOMINATION

*CLASSIFICATION: . . .
UNCLASSIFIED (May become Classified as information is added)
* . .
RESEARCH TOPIC TITLE: Contractors Accompanylng the Force
* . . . . - .

TOPIC DESCRIPTION: A detailed look at contractors accompanying the force, their PR training, how they are
affected by the Code of Conduct, and their ability to proactively respond to a period of
isolation while employed in a mixed military, civilian, government, interagency, or
coalition environment.

*® .

DATE SUBMITTED: 22 May 2012 updated 2014

*EXTENDED TOPIC Over the last two decades the DOD increasingly augmented its skill sets with contractors to meet mission

DESCRIPTION: requirements. Currently, it is unknown whether contractors receive the necessary type and scope of pre-deployment
PR training to facilitate more proactive behavior when isolated. Additionally, whether contractors are properly
prepared to understand and adopt corporate resistance techniques, such as the Code of Conduct remains unclear.
This paper is intended to explore current procedures and techniques offered by contracting agencies to their
employees serving on DOD contracts overseas. Furthermore, this paper is intended to explore the impact of isolation
environments where contractors, civilians, and government personnel are held in the same location operating under
the Code of Conduct or other corporate resistance and survival techniques.

*DESIRED OBJECTIVES OF . . . . .
This paper will: identify what types of pre-deployment PR training contractors receive where

THE RESEARCH: hap fy what types of pre-deploy g

the environment is mixed between civilians, government, interagency, or coalition
personnel; identify issues dealing with isolation events that involve contractors and how
those specific affairs are managed, handled, and what type of assistance is offered to the
isolated contractor and their families; and assess and make recommendations to the latest
DOD policy on identification and status of DOD contractors.

*REQUESTING/SPONSORING

Joint Personnel Recovery Agency (JPRA) / Personnel Recovery Academy (PRA)

ORGANIZATION:
*POINT OF CONTACT: JPRA / Personnel Recovery Education & Training Center (PRETC) - Analysis Branch
MAILING ADDRESS: JPRA / PRETC Analysis Branch
10304 Spotsylvania Ave., Suite 310
Fredericksburg, VA 22408
" TELEPHONE NUMBER Commercial: (703) 664-5260; (703) 664-5228; (703) 664-5200;
(Commercial and DSN):
EMAIL ADDRESS: PRPMEResearch@jpra.mil; PRPMEResearch@jpra.smil.mil
FAX NUMBER: (703) 664-5241 (U)
DESIRED RESEARCH
COMPLETION DATE:

AVAILABLE FUNDING, IF ANY:

COMMENTS:
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